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National Context: CFS National Priority Areas
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Objectives

• Develop ecological baseline profile 
• Provide socio-economic restoration strategies 
• Engage with First Nations
• Evaluate cost-effective restoration practices & techniques
• Assess tools for monitoring ecosystem recovery
• Support policies & guidelines

Deliverables

• Successful restoration activities
• Integrated landscape planning
• Sustainable economic development
• Improved environmental performance of resource sectors
• Public confidence
• Canada’s international commitments & reputation

Restoration of Working Landscapes (ReWoL)
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❑ 5 Regional CFS centres & National Capital Region
❑ 12 components, ~50 scientific and technical experts at CFS (2019)

ReWoL Team & Expertise



ReWoL Timeline (2016 ~)
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•Project launch
•Collaboration & engagement
•Workshops
•Data sharing agreement
•Field trials setup & data 
collection

•Project progress meeting
•MOU with the CLFN
•Graphic recording development
•Collaboration & engagement
•Data collection & analysis

•Meeting with the Governor General 
of Canada and the Chief of the 
CLFN

•Collaboration & engagement
•Data collection & analysis

•ReWoL Phase 2 with additional 
research components

•Project progress meeting
•Collaboration & engagement
•Data collection & analysis

•Collaboration & 
engagement

•Data collection & analysis
•Webinar series

•Webinar with stakeholders



Collaboration
Industry (14)
Al-Pac, Bonnyville Forest Nursery, Cenovus, COSIA, Fuse 
Consulting, Glencore, Devon Energy, Global Restoration 
Corp., Imperial Oil, Secure-Energy, Silvacom, Suncor, Vale, 
Wild Rose Consulting 

Academia (11)
University of Alberta, University of Calgary, 
Northern Alberta Institute of Technology – 
Boreal Research Institute, Laurentian 
University, University of Waterloo, Université 
de Sherbrooke, Lakehead University, 
University of British Columbia, Université du 
Québec à Montréal, Isfahan University of 
Technology (Iran), Western University

Government (12)
Alberta Environment and Parks, Alberta 
Innovates, Alberta Agriculture and Forestry, 
ABMI, Ontario Parks, City of Greater Sudbury 
(Ontario), Ontario Ministry of Natural 
Resources, City of Ottawa, ECCC, CEAA, 
Government of Northwest Territories, USDA 
Forest Service

Indigenous Communities (1)
Cold Lake First Nations (AB)

ENGOs (8)
Junction Creek Stewardship, International 

Union for Conservation of Nature, Society for 
Ecological Restoration, Canadian Land 

Reclamation Association, Canadian Parks and 
Wilderness Society, Evergreen Learning and 

Innovation Centre (Alberta), Credit Valley 
Conservation Authority (Ontario), National 

Boreal Caribou Technical Committee 
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❑ Collaboration is key to success of this project
❑ 50 collaborators from multiple organizations
❑ Leveraged funds at a rate of 2.4 



Highlights 
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❑ Silvicultural toolkit and restoration 
guidelines for the Oil and Gas sector

https://www.360tours.cosia.ca/toolkit/ 

https://www.360tours.cosia.ca/toolkit/


Highlights 
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❑ 20+ scientific papers published

Resilient   Restoration    Guidelines   Private Industries    

Indigenous Peoples    Landscape     Seismic Lines  Oil & Gas     

Biodiversity protected areas Seeds  Practitioners  

Socio-economics    Fire   Forest      

Reclamation   Jobs    Disturbances  Supply chains Well-being  

Climate Change      Species at Risk Act Insect

 



Lessons Learned 
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❑ Collaboration is key
❑ Mobilize and connect local and provincial expertise to national and 

international environmental commitments Canada has made (climate change 
mitigation, biodiversity, protected areas, nature-based solutions)

❑ Restoration is business-driven - we need the full support of the private sector
❑ ~ 400,000 employees working in site assessments and reclamation related 

activities, 21% of the environmental workforce (ECO Canada 2017). 
❑ Build capacity (Networking, data, expertise, training, funding…)
❑ The landscape is becoming more and more multifunctional with a complex 

dynamic - We need adaptive policies



Questions 
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